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To JP-MIRAI
Declaration Letter to participate FERI operation
Dear Sir / Madam,

A\ N — -~ 7J A Y |—l—| Eﬂ We, __(name of RA in CoO) . a corporation dully organized and existing under the law of xxxx (Co0O), and
J * LY =2 - having its office at (address of RA in CoO) hereby declare :
j L j =]/} - A

1 that the documents submitted herewith are correct and true.

*ﬁ%i E \ 2 that we will be responsible for any legal actions arising out of any misrepresentation of facts or incorrect
———d \ 0) L \ L \ information being submitted in our documents.
=1rJBR dy c o 3

that we will strictly comply with applicable law and regulation in xxx (CoO) and Japan through every
process of recruitment of migrant workers through FERI operation.
4 that we will strictly comply with all the following article in FERI Guideline through every process of
[RA’s Name]

1. FRUDINS BREDTA—LEYIVO—RLTES L, |
English / Bahasa Indonesia / Tiéng Viét / Nepali signature of representatve

[Representative's Name]

Check | Article Predge/commitment to each article of FERI guideline
2.1 |We acknowledge the responsibility to carry out fair and impartial business operations.
2.2 |We shall be responsible for the functions which are defined in this article.
2.3 |We shall conduct recruitment activity according to this article.
2 *%_tODE | ﬁB l — %ﬂ% D j‘@ﬁ{% —_ 9 % Eﬁ T < 7_\\+ L 2.4 |We shall provide accurate information according to this article.
N ’ _— j - \ 2.5 |We shall conduct recruitment activity through the route which is defined in this article.
. i I n el 1M I_I /M — L o 2.6 |We shall not conduct the prohibitions which are defined in this article.
2.7 |We shall conclude the contact with migrant workers according to this article.
2.8 |We shall provide vocational training to each migrant worker according to this article.
2.9 |We shall provide language training to each migrant worker according to this article.

g:ﬁ i — AY RY x \==|= W — = W 2.10 |We shall provide residence to each migrant worker according to this article.
3 %’\J = Bﬁd) a /\ z 0) IE % a =rm % L \ ’ — ’ — : | D I = L \ 1 — ’ — l | 2.11 |We shall provide meals to each migrant worker according to this article.
L [——] 1 = - A ; I : P I:lJl: Sy N N N 10N | Sy S 2.12 |We shall not provide loan arrangement for migrant workers according to this article.
c \ — Y —_— 2.13 |We shall not charge compensation for our service to migrant worker according to this article.
5 i% li a /\\ z 0) } I \y /- 7 Hﬁ ( } I \y /‘ 7 % ln E < 1 — ‘ L \ ( | D I = 2.14 |We shall select the host country's recruitment agency according to this article.
D (- — k_ 10N 2.15 |We shall not provide inappropriate business activities according to this article.
2.16 |We shall not provide inappropriate benefit according to this article.
A\Y AN W
L \ il - ( 7— AN L \ = A l i B l b\ E R\Y : i 'u'/‘J 2.17 |We shall provide accurate job information according to this article.
— 7/ d\ D \ 1 [ e (o] 2.18 |We shall respect freedom to choose job from multiple job-orders according to this article.

2.19 |We shall not restrict migrant workers' rights according to this article.
2.20 |We shall provide vocational and language training according to this article.
2.21 |We shall conduct Pre Departure Orientation according to this article.
2.22 |We shall support migrant workers' smooth move to the host country according to this article.
_“E \ - _‘_‘ \ - \J | A \\ —C _‘_\ + \ 2.23 |We shall monitor the condition of migrant workers and support them according to this article.
- — E L [y - L - } I IN - k_ L o 2.24 |We shall protect migrant Yvorkers according to this article. _ i _
2.25 |We shall not cooperate with attempt to return without consent according to this article.
2.26 |We shall support migrant workers' smooth social reintegration according to this article.
2.27 |We shall regularly provide our personnel with necessary training according to this article.
2.28 |We shall comply with the Guidelines substantially according to this article.
/, -~ A Y ~ 2.29 |We shall not conduct the prohibitions which are defined in this article.
5 %% 1§ 2 # ’V J L.j i P D F i 77_ liﬁ{%j 7 4} b i w $ A I ’ 4 I\ b\ b 2.30 |We shall provide information according to this article.
n \ — I—l L

2.31 |We shall comply with laws and regulations according to this article.

7 (] I\Y A\Y 2.32 |We shall post the information on our website according to this article.
) \y D — |\ < — ( L \ 2.33 |We shall apply the provisions of FERI to Semi-FERI according to this article as much as possible.
7 L J C ; [ o



https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_en.xlsx
https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_id.xlsx
https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_np-1.xlsx
https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_np-1.xlsx
https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_np-1.xlsx
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https://jp-mirai.org/wp-content/uploads/RA_FERI_Records_20250804.xlsx
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LTLEE L,

License No.:
Name of Establishment:

Presnictor’ls

Mi

S

nistry of Labout
Ministry of Levon, Employment ard Social Security

RECRUITING AGENCY LICENSE

2902002199
sample

Mr. Sang Frauermen

Office Location(s):

Lamgtioha. Depur Repa

Valicity Period:

2 Dec. 2022
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[1. 2R ExkE]
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[1. 2R ExkE]

Company Logo

To IP-MIRAL Em b%rﬁm Date: Month DD, YYYY

Declaration Letter to participate FERI operation

Dear Sir / Madam,

We, _ (name of RA in Co0) , a corporation dully organized and existing under the law of xxxx (CoQ), and
having its office at (address of RA in CoO) hereby declare :
1 that the documents submitted herewith are correct and true.
2 that we will be responsible for any legal actions arising out of any misrepresentation of facts or incorrect
information being submitted in our documents.
3 that we will strictly comply with applicable law and regulation in xxx (CoO) and Japan through every
process of recruitment of migrant workers through FERI operation.
4 that we will strictly comply with all the following article in FERI Guideline through every process of
recruitment of migrant workers through FERI operation
[RA’s Name]
[RA’s Address]
signature of representative
[Representative's Name]
Check | Article Predge/commitment to each article of FERI guideline

2.1 |We acknowledge the responsibility to carry out fair and impartial business operations.

2.2 |We shall be responsible for the functions which are defined in this article.

2.3 |We shall conduct recruitment activity according to this article.

2.4 |We shall provide accurate information according to this article.

2.5 |We shall conduct recruitment activity through the route which is defined in this article.

2.6 |We shall not conduct the prohibitions which are defined in this article.

2.7 |We shall conclude the contact with migrant workers according to this article.

2.8 |We shall provide vocational training to each migrant worker according to this article.

2.9 |We shall provide language training to each migrant worker according to this article.

2.10 |We shall provide residence to each migrant worker according to this article.

2.11 |We shall provide meals to each migrant worker according to this article.

2.12 |We shall not provide loan arrangement for migrant workers according to this article.

2.13 |We shall not charge compensation for our service to migrant worker according to this article.

2.14 |We shall select the host country's recruitment agency according to this article.

2.15 |We shall not provide inappropriate business activities according to this article.

2.16 |We shall not provide inappropriate benefit according to this article.

2.17 |We shall provide accurate job information according to this article.

2.18 |We shall respect freedom to choose job from multiple job-orders according to this article.

2.19 |We shall not restrict migrant workers' rights according to this article.

2.20 |We shall provide vocational and language training according to this article.

2.21 |We shall conduct Pre Departure Orientation according to this article.

2.22 |We shall support migrant workers' smooth move to the host country according to this article.

2.23 |We shall monitor the condition of migrant workers and support them according to this article.

2.24 |We shall protect migrant workers according to this article.

2.25 |We shall not cooperate with attempt to return without consent according to this article.

2.26 |We shall support migrant workers' smooth social reintegration according to this article.

2.27 |We shall regularly provide our personnel with necessary training according to this article.

2.28 |We shall comply with the Guidelines substantially according to this article.

2.29 |We shall not conduct the prohibitions which are defined in this article.

2.30 |We shall provide information according to this article.

2.31 |We shall comply with laws and regulations according to this article.

2.32 |We shall post the information on our website according to this article.

EEUREEIL, COT TV —h2ERUT.FERI AMRS1UEL
UBEEEICENT D EDENZTZFL TIRETDEDELET,

— COEAHFERIAAM RS2 DELEUKEERDDRIEEA
DETOHENERVET

2.33 |We shall apply the provisions of FERI to Semi-FERI according to this article as much as possible.
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24



[2.5RADSEME TDEPE]

EHE(CH T SIRAEE) &Y

SOPs 3-14

BliEseEE X UBERS VAMAS JP-MIRAI EShekkRs ERE
[2&31 ]%E(I]?)I*?;Fﬁ'fy ( Process Start )
2.4 BEBOEHRRM
2.5 BEZR R
2.6 BEBOEIER - O3 QRI—RA=M
A EENMKEE < RE /SRR RAE
*1 ¥
EETEROOSNTZFERTD E-EL tQI_R;I— I\“{TF&O)
EH ARSI £ B IRFDEE SR/ HERHHRAR
-
[3£2] FERIAAIRS1Y
2. TEHIDRESE [T T m T !
AT B ESEEDER g AT B EHEEDER !
— *D
T I ]
AR 224 - BRI i
R I

RHESNIZQRI—FZ

fE>TIP-MIRAIZ FU%E |+
1A=
;
JP-MIRAID <

REHEINZQRI—FZE
FEo>TIP-MIRAIZ TU%
BEFHEEDZAVIRIC

AVAN=ILEED

PT)DAVA~—IVAIC
(IDESZEINE)
QRI—FZHFIT

=T 4 X—5—EDEHE

JP-MIRAIDOO—F 1 %—
-7 ETREEL
PTIDAIZAS—=IVNET
LTWBZ&=mER

25



[2.8RADSEME TODEE]
JEfmEiElgR- AT FT—3 Y

SOPs 3-15

S e

B335

BlESEE = URERS ZEHE/N—NF— JP-MIRAI
I
( Process Start ) [E1] FERIAMRS1Y
2.8 Bl

1 RN 2 O SRR
S ] 2.1011)%%%1
I ] N =55 2. 1MBEDREH
i i Hﬁ%nﬂlﬁ Ez':ngnjllﬁ 2.121%:1“0)?{:'\-5@
| } <2 (2] FERIAMRSAY
; ] 2.21 EMEIA) IV —32(PDO)
| EESENUERINCE | | EmEA T T3y DK
i JP-MIRAINPTU%E  Ff==—eeeo__ —
i BUcoTE T e [ E=aorcxE
i i [18R—IUSHE]
Rommmmmmsmmnnno e [E3] FERIAARS 1Y

7 2.22MHB T EEBEINDXIR
*3 P
BARICHAEIFTHSFE EMDZE
v
( Process End )

26



[2.5%ADSEME TDEPE]

BEIMRIDE=ZSY U2 T

SOPs 3-15/16/17 .

BiEmEE = UHES BEHE/IN—~— JP-MIRAI FYhEtRS fER#E
( Process Start )
R S— .
| iy RSB | — (1]
L T B MIRAIAY % | EoyU2T EXR RS EE DR E ZDMOBEABRORE
ey Sy l [JP-MIRAI?2/ 2] PMRIF N, FRIRERS RN L S RAPRDER
: i 1 EIDRINIZRSR,
2300 .
: PREARIR 5 =0 \aézur;'z?

FERLEEZES
(Fr#. BBIEFEE)

BIEHBEAND

PRl WAV

( Process End )

27



[3. ERERFE]

HAEIE%E SOPs 3-16 ®
1= UKERE EEE/IN—NF— JP-MIRAI ESHEMLRE ERE BiEsEE
( Process Start )
[:31] FERIAA RS (A m0{&2]) BAICEIE
3.18 HAEDREDZIE 1 - *2 3
3.19 BHEEBAVIVFT—3a(PAO)DERE 4 ! . 4
NEBRAUTI I T—I3Y NEFERAIVIFT—aY
/ / -~ 2,3
2] FERI(RS1> GEELMMOEED //7
2.24 AEN BDRE
2.2 5E IR NREA DB /
*2 3 |
ZEHEEDZIFTAN
[F3] FERIAMR S (E8hEksRaID1&El)
3.21 BESBEDRE EEdeap
3.22 #@HNIREADIEDERLE
E— FHEE INELRR
DE3] / E_vLT EXik e e
22NR—T BB [JP-MIRAI assist] N AESRETAE

28
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[3. EREE]

JP-MIRAI
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Khao sat danh gia trong khuén kho FERI

Trong khudn khé FERI (Sang kién Tuyén *

hanh kiém tra d€ dam bao rang viéc tiép
cdc thong tin trong ban mo ta cong viéc

tai Nhat Ban cung cap.

Khao sat nay nham xéac nhan tinh hinh th
Nhat Ban va thong tin trong don hang md
hay khdng. R4t mong nhan dugc su hop
Két qua khao sat sé khong dugc chia sé
hinh thirc ¢6 thé nhan dién dugc ngudi t

shirato.kanna@jp-mirai.or.jp 7 17> ~

£ #BLU

Ma s6 doanh nghiép phia Nhat Ban (
dong tor ma QR, vui long khéng thay

i
At
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Ma s6 phap nhan phia Nhat Ban (VD
ddng tor ma QR, vui long khéng thay
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