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« |J-FERI (Z=381183T Indonesia)
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https://jp-mirai.learning-ware.jp/sales/apply/top?id=343ce8f5350afa2eca314266804b40410d99dedfae5cf0c129f817eb91f85dd3
https://jp-mirai.learning-ware.jp/sales/apply/top?id=343ce8f5350afa2eca314266804b40410d99dedfae5cf0c129f817eb91f85dd3
https://jp-mirai.learning-ware.jp/sales/apply/top?id=264abd655a95614665e046dba448240fc84983ce1d0995845f6d8cfe61ca1c17
https://jp-mirai.learning-ware.jp/sales/apply/top?id=264abd655a95614665e046dba448240fc84983ce1d0995845f6d8cfe61ca1c17
https://jp-mirai.learning-ware.jp/sales/apply/top?id=264abd655a95614665e046dba448240fc84983ce1d0995845f6d8cfe61ca1c17
https://jp-mirai.learning-ware.jp/sales/apply/top?id=264abd655a95614665e046dba448240fc84983ce1d0995845f6d8cfe61ca1c17
https://jp-mirai.learning-ware.jp/sales/apply/top?id=264abd655a95614665e046dba448240fc84983ce1d0995845f6d8cfe61ca1c17
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https://jp-mirai.learning-ware.jp/sales/apply/top?id=22a939dbca1cfecf8348f3176c2f3358f0ec825543c95ec19ebdb97c931e73b8
https://jp-mirai.learning-ware.jp/sales/apply/top?id=22a939dbca1cfecf8348f3176c2f3358f0ec825543c95ec19ebdb97c931e73b8
https://jp-mirai.org/collaboration/feri/application_recruiting-agency/
https://jp-mirai.org/collaboration/feri/application_recruiting-agency/
https://jp-mirai.org/collaboration/feri/application_recruiting-agency/
https://jp-mirai.org/collaboration/feri/application_recruiting-agency/
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Company Logo

To JP-MIRAI

Dear Sir / Madam,

Date: Month DD, YYYY

Declaration Letter to participate FERI operation

We, __(name of RA in CoO) , a corporation dully organized and existing under the law of xxxx (Co0), and
having its office at (address of RA in CoO) hereby declare :
1 that the documents submitted herewith are correct and true.
2 that we will be responsible for any legal actions arising out of any misrepresentation of facts or incorrect
information being submitted in our documents.
3 that we will strictly comply with applicable law and regulation in xxx (CoO) and Japan through every
process of recruitment of migrant workers through FERI operation.
4 that we will strictly comply with all the following article in FERI Guideline through every process of
recruitment of migrant workers through FERI operation
[RA’s Name]
[RA’s Address]
signature of representative
[Representative's Name]
Check | Article Predge/commitment to each article of FERI guideline

2.1 |We acknowledge the responsibility to carry out fair and impartial business operations.

2.2 |We shall be responsible for the functions which are defined in this article.

2.3 |We shall conduct recruitment activity according to this article.

2.4 |We shall provide accurate information according to this article.

2.5 |We shall conduct recruitment activity through the route which is defined in this article.

2.6 |We shall not conduct the prohibitions which are defined in this article.

2.7 |We shall conclude the contact with migrant workers according to this article.

2.8 |We shall provide vocational training to each migrant worker according to this article.

2.9 |We shall provide language training to each migrant worker according to this article.

2.10 |We shall provide residence to each migrant worker according to this article.

2.11 |We shall provide meals to each migrant worker according to this article.

2.12 |We shall not provide loan arrangement for migrant workers according to this article.

2.13 |We shall not charge compensation for our service to migrant worker according to this article.

2.14 |We shall select the host country's recruitment agency according to this article.

2.15 |We shall not provide inappropriate business activities according to this article.

2.16 |We shall not provide inappropriate benefit according to this article.

2.17 |We shall provide accurate job information according to this article.

2.18 |We shall respect freedom to choose job from multiple job-orders according to this article.

2.19 |We shall not restrict migrant workers' rights according to this article.

2.20 |We shall provide vocational and language training according to this article.

2.21 |We shall conduct Pre Departure Orientation according to this article.

2.22 |We shall support migrant workers' smooth move to the host country according to this article.

2.23 |We shall monitor the condition of migrant workers and support them according to this article.

2.24 |We shall protect migrant workers according to this article.

2.25 |We shall not cooperate with attempt to return without consent according to this article.

2.26 |We shall support migrant workers' smooth social reintegration according to this article.

2.27 |We shall regularly provide our personnel with necessary training according to this article.

2.28 |We shall comply with the Guidelines substantially according to this article.

2.29 |We shall not conduct the prohibitions which are defined in this article.

2.30 |We shall provide information according to this article.

2.31 |We shall comply with laws and regulations according to this article.

2.32 |We shall post the information on our website according to this article.

2.33 | We shall apply the provisions of FERI to Semi-FERI according to this article as much as possible.
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https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_en.xlsx
https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_id.xlsx
https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_np-1.xlsx
https://jp-mirai.org/wp-content/uploads/FERI_format_of_declaration_letter_np-1.xlsx
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https://jp-mirai.org/wp-content/uploads/RA_FERI_Records_20250804.xlsx
https://jp-mirai.org/wp-content/uploads/RA_FERI_Records_20250804.xlsx
https://jp-mirai.org/wp-content/uploads/RA_FERI_Records_20250804.xlsx
https://jp-mirai.org/wp-content/uploads/RA_FERI_Records_20250804.xlsx
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License No.:

Presnictor’ls

Name of Establishment:

S

Ministry of Labout
Ministry of Levon, Employment ard Social Security

RECRUITING AGENCY LICENSE

2902002099

sample

Mr. Sang Frauermen

Office Location(s):

Lamgtioha. Depur Repa

Valicity Period:

2 Dec. 2022
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We,

Company Logo

To F-MIRAI

Dear Sir / Madam,

Date: Month DD, YYYY

Declaration Letter to participate FERI operation

{name of RA in CoO) . a corporation dully organized and existing under the law of xxxx (CoO) and

having its office at

(address of RA in Co0) . hereby declare

1 that the documents submitted herewith are correct and true.
2 that we will be responsible for any legal actions arising out of any misrepresentation of facts or incorrect
information being submitted in our documents
3 that we will strictly comply with applicable law and regulation in xxx (CoO) and Japan through every
process of recruitment of migrant workers through FERI operation
4 thatwe will strictly comply with all the following article in FERI Guideline through every process of
recruitrnent of migrant workers through FERI operation
[RA's Narne]
[RA's Addresg]
signature of representative
[Representative's Name]
Check | Article Predge/commitrment to each article of FERI guideline
[ 2.1 We acknowledge the responsibility to carry out fair and impartial business operations
] 2.2 |We shall be responsible for the functions which are defined in this article
] 2.3 |We shall conduct recruitment activity according to this article
] 2.4 |We shall provide accurate information according to this article
] 2.5 |We shall conduct recruitment activity through the route which is defined in this article
] 2.6 |We shall not conduct the prohibitions which are defined in this article
] 27 |We shall conclude the contact with migrant workers according to this article
] 2.8 |We shall provide vocational training to each migrant worker according to this article.
0 2.9 |We shall provide language training to each migrant worker according to this article.
] 210 [We shall provide residence to each migrant worker according to this article.
] 211 [We shall provide meals to each migrant worker according to this article
[ 212 [We shall not provide loan arrangement for migrant workers according to this article.
] 213 |[We shall not charge compensation for our service to migrant worker according to this article.
] 214 [We shall select the host country's recruitrent agency according to this article
] 215 [We shall not provide inappropriate business activities according to this article
] 216 [We shall not provide inappropriate benefit according to this article.
] 217 |We shall provide accurate job information according to this article.
] 218 |We shall respect feedom to choose job from multiple job-orders according to this article
] 219 [We shall not restrict migrant workers' rights according to this article
0 220 |We shall provide vocational and language fraining according to this article
] 221 [We shall conduct Pre Departure Orientation aceording to this article
1] 222 |We shall support migrant workers' smooth move to the host country according to this article.
] 2.23 |We shall monitor the condition of migrant workers and support them according to this article.
] 224 |We shall protect migrant workers according to this article.
] 225 [We shall not cooperate with atternpt to return without consent according to this article
[ 2.26 |We shall support migrant workers' smooth social reintegration according to this article
] 227 |We shall regularly provide our personnel with necessary training according to this article
] 228 [We shall comply with the Guidelines substantially according to this article.
] 229 |[We shall not conduct the prohibitions which are defined in this article
] 230 [We shall provide information according to this article.
0 231 [We shall comply with laws and regulations according to this article
] 232 [We shall post the information on our website according to this article
] 2.33 |[We shall apply the provisions of FER| to Semi-FER| according to this article as much as possible.
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