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FY2024 Nabtesco Group Human Rights Risk Survey

B Company information MBasic information

Company name ‘

Abbreviation

It your

GOIMpany company

MQuestionnaire

|"Y¥oung workers are defined &s those who are above the minimum

Male |working age but under 18 years old

|*Forelgn migrant workers are defined as those wha have migrated
|tor wark, regardiess of the duration of their migration

and these who immigrated afier marmying &
|permanent residant are not iInchided.

|*Excluding technical intem trainees in Japan

Female

Innovafion In Acfion
Vision 2030

Flease fill out the yellow highlighted areas

|With regard to respect for human nights, prohibition of discnmination” and protection of workers’
rights®, Does your company establish a system for educate employees on the content of the
"Mabtesco Group Code of Ethics” and "Nabtesco Group Human Rights Policy™

* Term: Discrimination

Abuse, physical punishment, harassment (sexual harassment. harassment through abusive language,
threatening actions, etc.) and other inhumane treatment, as well as differing treatment regarding
recruitment, promation, compensation and punishment on unreasonable grounds that is based on
factors other than a person's ability, suitability and accomplishments, such as race, sthnicity,
nationality, religion, age and sex.

* Term: Workers' nghts

Freadem to quit one's job, freadom of 1 (freedom to iate without fear of reprisal, threat
or harassment), the right to collective bargaining (freedom to join a labor union, freedom te hold a
protest, and freedom to participate in @ workers' council pursuant to laws and regulations ) and other
|riehte -

Has your company appointed a responsible department or person to establish a system for
responding 1o 1ssues regarding labor management, including respect for human rights, prohibition of
discrimination, and protection of workers' rights?

2 Management

|Has your company established a system to check the labor and human nghis-related laws and
requlations enforced in the country/region where it operates and to obtain related information, and
does it comply with the laws and regulations?

3 Management

Answer options

(1t has established such a system, and does educate all employees.
{20t has not established such a system, but does educate all employess or only some
employees.

(3t has not established such a system_ and does not educate

(T has appointed a responsible department or person, and does deal with human rights |

Issues.
12/t has not appointed a responsible department or person, but does deal with human
rights issues.

(3}t has not appointed a responsible departiment or person. and does not deal with

(14t has established such a system, and does comply with the laws and regulations.
(240t has not established such a system, but dees comply with the laws and requlations.
(3t has not established such a system and does not comply with the laws and
regulations

LENIA

o ny additional commants

share them in the space provided below:

STHa.&od.
Nabtesco

©Nabtesco
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