2\, International
ATTOYY [iemations

‘{\\(}y Organization

[BEFEEICEETHIL0ENE
E]i S Bl

EEHLINEAFEEZANT SV I4—L (JP-MIRAI)
WEEET AT FH IMEMES £10 [ERASOBESLARNSEE AN E- 28]

ILOEFBEHT TAJTSLA I« —/55-FEHEEEMNE
H & &

Date: 27 / April / 2021

©2021 ILO Office for Japan, All Rights Reserved



ILO-FHEDREZ D ELEF RS

e ILO—19194E 51 R KEk & EE T
- 1946 F [E [FE & D E P #EET

)= > =) P 11I W‘"
_ = ) AN LT = TR e mnml 3 it
1969F /—N)LEFIEZT = P < vn—.m}mﬂ{}m}]ﬂ}ﬂﬁnnn‘nfn Frrrt

mmm i

" c bl nmmnml}ngnunmmmlml 11111
P S
i "ll]

» FHNEIS (BEFRFBEE)DERE-BEF
o Bt N, R -HFE
o E-WR

(BT —HAR—X)

> & E D FEER (NATLEX) R By #53,300%

. .o H B E:150hFE L. L
SEHNOHA - ERAPRR (NORMLEX) AR SHRZa0LE

2
©2021 ILO Office for Japan, All Rights Reserved



LA FEDOBAT. ERE. TBERROD=ZEEK

& ' , Ij}’ «To promote the creation of
et A1 A More and better jobs for

*‘ Men and women everywhere» -
e FTRTOAMNZTF—ENT—H International
(BEAVDOHZABMLLLVEE)Z 2oL

Organization

3
©2021 ILO Office for Japan, All Rights Reserved



Decent Work

Agenda

TA—E2 -7 —=7
BENLDH D AR

AfElE L TOE
AICET 5%

BEEICD

BADENZEET S

LMEE=

LRBIHEF| & T2 AOUY
LNT DO FHE

=

4=t b T—=2%FTXTDOAIZ,

Fa—trbv—rbid, T@Esno0H5 ML, 23k TT. ILOE, #RF

DECENT WORK

LHALEREZIZIPENEE

OFATOMCT —tr b= ERTEEFECELTV 2T,

P

tEZEIHTS.

ERIDEATRRDALTH, BETHIEE
BRI MUTERSITOND LS. @Y
SRR ENUETERELTOET,

P

SHNREEILTTS.

LRCELTRRNGICMITIRBEHEL. E
EfttALTaLouMRERITOEET.
SERELARTETUEET.,

P%ﬁ&ﬁﬁ?éu

BETOMBCHPETHNNCHATEIL
2T H - EOELSVEREIEET.

Lo 4»OFRERLOEN L CPECHBELTH(Z
ottt Tt b e P O Tt b =S RLT

RS FELE R e R, B

A R R HE R, A5 SRR A R S A AT
G R i A0 E eI fu, e EOER ML R
e R @t ALY ASERY T,

P

F@EDEHZTS.

FHzIRCErh TR AsERZ<TED
EMEOEAERBL FaTOUET,

E

G EEEETR. COF —tr -T2 OEB T IF
SETTHE A B, REOEM, £ FL Ye—rindl, 3613 EER
DFERBEICATRTHE LI E#EE TR,
1LOE. &EOB-%-HE L BN EL T —t
vher=sOFREFRELTOET

4

©2021 ILO Office for Japan, All Rights Reserved




IR IR T Dt SR HEET (ILO, 2017)

F4 kY
I ap00 AR Figure 8
BA | FRO 4,000 5 A0 BB S OBESZ:
= 2500 K5 AMERSEOEES
, e . 1,500 FAOGERBEBOEREES Forced labour and migration

4

Percentage of wictims of forced labouwr living outside their country residence, by form of forced labour

100%
L

2016 FOHAT. ERADFALRLY 54
ANRABSROEESRC

-~

il Ll
HAORRORESLEO>TIHAELA X ‘; FAEY 1‘.
FOMAAOFASLY 59 A FELRE | 5.4 A J
HROFELAOFAL:Y 44 A N

. . -III-
‘l .
o DN
. . ?1’6 } BREMwEEE Medxned®
oy s W
Forced labour (total) Forced sexual Forced labour State-imposed
exploitation exploitation forced labour
F LY ' ff \t
[ |
ﬂ { 50% } | 25% |
L r % !
e W -

EME = ko TR h A AMERORE | BN ED 4 A= 1 ALTES Source: ILO Global Estimates of Modern Slavery, 2017

FO5E. FREMBRS

©2021 ILO Office for Japan, All Rights Reserved



A REF A BR (SDGs) LBERFEA

29. L RIL, BFEMRKREFFRAIRLGHECH I IBRROEBIGTEMZRBEL TS, Tz, HE~D
B EH . B8, BRtEGOIE R DEDRRBICKSEE LTOWSZHEMNGERDIRETHY . B
—EBLI-2FMNEREZERELET DENITE Z5RHT D,

Target 8.7
LLLBEEUE @ REL . RRONERE . ABTEZROEL-ODORENOMEMNGTHEE

ECONOMIC GROWTH

i

DE. RBEGHEOREFEBORZILERUTERZTERT S,

Target 8.8

BEFBE. FITXEOBEFTBHECTLREGCERRRIZHAFTEBELE. TTO
FEEDEMNZREL. R2-ROEFBMBRBE(RET D,

Target 10.7
(I MmO 5 E - S E BB B A REOSRAEEEL T, BEQLN . B2 THRAIY
a M OEEHIBIEOHBEERET D,
d=") > 18121071 (REEXENRBPTIEE-HiEIAL  BELETOAIR)
gl Target 10.c
2030 FETIZ. BEFEEICEKSEEIRAMN 3%KREIZ5IETITF. AR 5%%#Z 5
REERBEEET S,

NFEE B e AR DT=H?D20307 A RER  ©20211L0 Office for Japan, All Rights Reserved



KBRHFBEDENMNT L\é’lﬁzﬂ» . BEPEENETIME

EEmE v V// %@ 55 18)
/\\/& —/ P o .

LA O REEE / L | i; ﬁi

AR = \

\;\ \{’ME\\ c AEXRUEBMMNT

JEFIREDYRIE)

gg%ﬁwm *z =
B ORI/ ERE T EE HESKhTWAIEFERE
EEORE . HEOHRE/SBEMICETIHES

o HNFHHEEIHST-ODEFFE
o INATR—FD U

« EELERER

- HEFZTHLHEEE

o 53Rl )7 E

- BH

FECERE/ LIRS

Bith 3 @5 - D A~ B AT

Conceptualized: ILO Global Estimates of Modern Slavery, 2017

©2021 ILO Office for Japan, All Rights Reserved



COVID-19¢ B EHE1E

yas HREELRTLADT 712

e AVAI N |
- I \! "1 g - PPE (B A RFEE) DA IR

A

o ZAENTRAAN S 5E)

o = E D) F

—| V4
IRE®DILE
ILO Brief (2020): Experiences of ASEAN migrant
©2021 ILO Office for Japan, All Rights Reserved

workers during COVID-19& Y ZEEH {E Rk

BR7EAE




% RFEE Do R =58 558

<5h il 55 B D EE >
" HAADBRSDERICE->THFISh, F-BoNEREICHL
=3 D T HEIAOH— EXJ(lLozgﬁﬁﬁ%ﬁU?‘ﬂﬁs‘ﬁ%’J)

— = BRHUFBOREOEENEE |
Ex)

o B{RBIIZR

o IDIETEF (LSIZKSEHBL)
. ja@] HIZRAT HEEKIER

« BEEDERE-FHLL

- BAFTEYMIDOREE

- MR

- HSFE-EHNEHRDEL

o 1EF-HHEMthEI-EEDORIE

T




ILOP#ZMFEEE (P8KH)

—RHLEEVEE, k. REOET

1. DB H
& EHFRS

. SR @D
R

4. B ERE
BT HEHR
D

3. REFBD
B

©2021 ILO Office for Japan, All Rights Reserved



BPRFBICHTIECEREFBEERUVEMREZE

® 19497 E 7783 &1 (RIE)(C97). R#NE(R86)
— BEFHECHTIEE. NEREZBECLOAVEE. ARBEANSEORMELE
@ 1975 B9 {E3E (i 2 E) EH(C143), REIE(R151)
— AEMNOMEFREDFTENEGINETR - ik, BEFEBEFREDRE. REERAOAEZILTE

@ 1000EHE £ TOBEHEBERUVETOREDENEEIET 254

— BEEBELZTOREOERMAELRT, STIPEE,. $HHTILORINELSE

@ »1997 [ =P =2 s #9(C181), E#EIE(R188)

~ ERREBEENELFORH - BB, $HEH O OFEEMOMINOEIL E

® 2011ZR=EJ7{E)E £#5(C189)

— ZHARBSOHETHEIM. BEDEF. BEMNTA-BEREFHEDORE (PNAEXFBOHRH. EiF
MBSO XT L, AEGHEWVHIEDOEOHOEREHE. HAFHEHOBENNSDELSIZTELL) G L

® 20145 G EZEH(1930)DEEE(P29). RHEEMIEER)E(R203)

— BEEEHLO-OOEEL LTBRFBEDRE, MNELEEORHRUFEHERERICET
BAEFOIRERE, HEEQLE - FENSORE. UNEYT—L 3 0E0Y K-+, DDICHET HXIE

oY Yata T
& ZUZ110 LA



_______

_______

ILO MR FEMP N FERXTEFN—F 1815 (1997)

+ % :
REBEMNZXAL, FBHEL VWD ELIFHRMIEIREICONTHLZOEEXT—HBEZEEXIL
EHE IR L TIERnEy, ;

RN HH B, BIRITAFEEDIED-OIZ. R ARV EFERERAARRUVUSBERALTE
L-LET. BEDEHEOFEERVREBEGRNEEZMMEETIFEDNEREOY—EXRIZDNTT |
DIREDHINFRDHBENTES, e

2OFEICESNTHNERO - MBE L. RS BSEESE -+ - E£0EEICRSEREITHL |
T. 20BN DN TOBREEH LRV ZOEEERT . =

_________________________________________________________________________________________________________________________________________________________________________

MBEE. RLARNEFERASARRVSBERAREGEL-LT. ERBEMAN S LRI EEDE
BN TEELXEBNLEBRFEECHLTDTEELZEARVLEZBESBHEDO R LLREVE |
BlEd 516, EEDEENT. BB SCEMOMBELGALT. TRTOBENDBE L
BEELD, COEBBITIE. #lH GERT AR EF LRIEVET REBEGNSEMOEFHNLZLE |
EL)EEHDIEEEEDHD, =

HBHESDTNAOETHBT =0 OEI B CEES B AE, BHETINEEE. 5
%, BERNRUOBERICH T2 FULEURV RUSRTAEWILT 310 B ECHEEHET 5L |

1
% ;§ JlEEs a é (o] :
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ -©202t H-O-Office-for tapan; AH Rights Reserve



ILO 19304 D5l FH @S9 (295 ) D2014F B TEE

= |LOMGET|FEZER (E295) (X, FREMFTEMEHND 1 DT, 1930FIZHFHIRSN
1790 E L HEA Qo21F(ZEE#LE) . FUEHIELIRARE#H ELZ-T-IHEKD
SR H T BN LT R 295 FHNDTERIEZER >T-DH2014FEFBES . 20214
ARIRTE., FRONZ i Is1EDHL A, 77 TIX2018F 22/ DAL,

= RHERZECHEEFTEBENDAFIEI~NOEALOEFY. REEFICHT
DERFFEBDIEMES RADREIR, 5285 EREILDEABRO N IETHSER
UHBEDREDER~NDHFENE R,

= EHIFE(ASFIREIED) D)HLEERVHR. QBHEFERERVET VEX.
HMZBE)MEZDLS D=HDEPBEZSTMERDHFRHELT =,

for

2014FBEEDRAb

BHLiEE  HEHLEO-HOFERRERVEE. FBEEEEDRLL, BR-BEBMBREICET

SERITALODRE. T2a—T VOV ADZE. BRFERA~D AL
REEE HEEOUNS-FREHISDRE, UNEYT—a BEDYR—
PEEE HBEBONRMBBT IV ERADIER
2% NBEEBOERBN. FEDREICE T EXEE

©2021 ILO Office for Japan, All Rights Reserved



NEGTAMEE -BIRICET 5 —RRRR - EF55 8t
SE -HiEFHEEEEZRDOES (L0, 2019)

@ B FTICERYHEELAEMRL L CTEETHINBZATFEAMELE - 8
2R3 2BREORMEAD-H DI

® —BEEl: B LEEBHED=—X~DOHE. BEZHEDAEEE,
RARBIZE T HRE. FBE~OERFROEL, HETEREOSE R

NEHXAMEE - BIFICEET3 . FEREE~OBRERICLESRE. FHADOT I/ X, B8 - BRE - 1F
— R U R EDBH. ZEHIL - FNEFHESE
EHULS ® sE=winet -
' * (BHOEE) NMERE, LDFEERERT. %% HEXICHE T DER
ESTREIR. RFIDEAMEIL - BBA1E.

“ER/ZEEBEICHSITHRE - EERE. %’I‘%Hﬁi’ctff’ﬁﬁkﬁiﬁ%

* (BXBDEM S5 -MEITOELRADDD. AMBNE~NDORK LDOEFFH
H. BHRERE. TN\ —RE, RETRADRA T —LIEE,

= T O RRIFIE & FBA DR
BH - RE. 'Iﬁkifﬁtﬁ’fﬁﬁ*ﬁq:/k%‘fnd)*&{? ¥iE. BR - BERFEELOR
EDRM., BHOBER - HEAXRBEOREZSELVWI E A RSMFHD
?‘a"@%@?ﬁl'ﬁ%i%ﬁ’?%%%l SIKEE LGN &,
CEF 14

©2021 ILO Office for Japan, All Rights Reserved




SHR/HREFHH - BERA (=FMERELTL)

FEoK - HUIRD A,

B, BmATICh Db 5d .,

ERFLIRAZHERT S-OICHEE/HR/EEDEERTEET S2HoPLFHMFTITEHR

S8/8RFHM
UTZEET:

a. BERZEHT . AMBNENREHET S, KRAEKE
A EHLELIEE B —E X33 5L

b. BEZEANDFHHFREFEMELI-ERIZEIT55
BEDEE -HiEIZBELTITHhN S

c. EWEICKIEEERICIELTITHNSILLY

d FEEMNMCODEE-BRFEHDEDLEHLEDT-
OIZWHEIEZ LY

X OLEFHMIE, —ERYDBEEL. BYRLEET HETLHY.
ZTDORMREQGHEE B, BN RTERAY—ERIZF, L&, 1FHSHE
E. BEOFE. BFDARZR[/L-HDOXENRE . EROHEE.
EMEBEEDFREVERTANESENSGS.

XEEEZERDOERIERIZDOWTEK., HERAKEDBED LT, —ED
BHDLHLEFNNEERTHHEEDBUFIZEHSN TS (FIS A5 EE
DIFIEE . —ERFTOFEEBLEFTEED Y —EXIZRE. 571E
EHIZH LB EETZ T ANBEIZEHT) .

XERES, UR—h RELE. AEGEA. BURFECH ., BRGE DR
NER. ERATOER. KBLSNE-ERIE. FEERELTEETH
éo

| EER A |
\ DOEVWE. AMBNE. TOREBADERICI>TELLES
\ QER-FRAZHERT IOICHELRIZE. L LLIOEE -8
\ JEERETHRINSNT-EE . LTOERIEE i BT
: ETDEDEATEIND:

EEEROEN. MEBEF(TFHIEFEICTHRDS AL

|
: BEGUES~DMAZEL  HEBEDESG. BERURSIC
| DNTHHRET ZH=HDER
HEIE DS ERE N RUERE BROKEERITL .,

' H LT EM T EDBRAE. SFRE- EHFRAERETI-HNDER
l IS TOYETERVIREREEE OB RITE (&
| BB RTHEEEE . RERIEEZFE-ONER
| YL TONHEEREADNEMITEITT D=HIREL,
I TE 4R REEZDMOMHIZFREDIE R
| Eli. EiE. EELEROTES . R UVRS TR
, HICEALNESE. B BRIV TERNE - ZEBEMR -
| EH. BARVEHICRELLRRE
\ HE MO EREZITIIEN TCOABELLZHE-H—

EXER, ChizlE. ¥BE0ERZMN. BHHBE. vk . BTk
l 2w -HERE. BT Y—ERESWICHY - BEE SO/, IS
| I EDF-OORBERUY—E R BRI EHHENEENSS,

e 'UZOZTFLO'UTficﬁ)rJa_mn,NTRig'R{'sRe_servé



ILOFMNESIEERAEMRERETORBEIRDH

BAX : 298587 @FHK =R (Observation, 2018)

While taking due note of the adoption of the Technical Intern Training Act and the measures undertaken by
the Government, the Committee observes that the supervision and protection measures afforded by the new
legal framework do not seem to be sufficient, taking into consideration the large number of interns involved,
their increased vulnerability due to the long training period of up to five years and the restrictions that prevent
them from changing training sites. The Committee notes with concern the persistence of labour rights’
violations and the continued abusive working conditions of technical training interns that amount to forced
labour, such as wage arrears, long working hours, falsified identity documents and contract substitution.

The Committee therefore urges the Government to take the necessary measures to ensure that the foreign
technical interns are fully protected from abusive practices and working conditions that amount to forced
labour, including through effective inspection activities at receiving entities, accessible channels for interns
to report the abusive situations to which they are subjected, as well as prompt responses and actions to
these reports. The Committee also requests the Government to provide information on the application in
practice of the Technical Intern Training Act and its implementing ordinances, including the number and
nature of the violations reported, the number of cases that have led to prosecution and convictions, with an
indication of the situations that gave rise to these convictions.
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ILOFMNESIEEREMREZERETORBEIRDH

B4 ;295 RFIFEFEHS EBR (Observation, 2019)

Noting the alarmingly high level of debt bondage among fisher members in the FRN
network, the Committee urges the Government to continue to strengthen its efforts
to ensure that migrant workers in the fishing sector are not exposed to practices
that would increase their vulnerability to forced labour or debt bondage, in
particular in matters related to the payment of recruitment fees and the
recruitment by illegal brokers; and to report in detail on results in this respect. It
also requests the Government to continue to provide information on the application
in practice of section 53 of FWME Decree of 2018, indicating the number and nature
of violations detected and the penalties imposed for cases of violations.
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