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Conceptualized: ILO Global Estimates of Modern Slavery, 2017
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ANNEX: KEY CHALLENGES IN THE AREA of COMPLAINTS MECHANISMS
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Lack of wrinten evidence legal assistance Slow legal processes
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Fear of retaliation
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Unclear statutory Language barriers irregular legal status

responsibllity

®» 15~ 2 | ,/ﬁ.

Restriction of movement
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Discriminatory attitudes

Employer-tied
visas and work permits
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Lack of coverage Non-functional Lack of information
complaint mechanisms about rights

by labour law

ILO Training Toolkit on Establishing Fair Recruitment Process, Module 4
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Just transition: Make it work
Towards decent and high quality work
In @ green economy

G7 GERMANY
w00
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Y Ensuring Respect for Human Rights and Labour and Environmental Standards in
Corporate Operations and Value Chains

@ UNGPs, ILO MNE Declaration, OECD Guidelines for MNEs (EfEz 44 —K)

@ L0 Fundamental Principles and Rights at Work (a5 st )

@ Vvital role of trade unions and voice of workers (%4 DEE)

® Smart mix of mandatory and voluntary measures (X ¥—r3w4X)

@ Consensus-based legally binding instrument at international level (3371 %élﬁll‘%—gfﬁ’ﬂi)
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For more information:
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Please contact:
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